
 
 
The following tips focus on ways to foster dialogue and discussion when 
working with law enforcement: 
 

Examine your own assumptions about who law enforcement officers are and leave them 
at the door. 
 
Put yourself “in their shoes.” Try to understand law enforcement’s priorities and the 
context in which they work. What is their job? What institutional pressures are they 
under? Remember not to tell them how to do their jobs. 
 
Get to know your law enforcement allies personally.  
 
Acknowledge that your priorities may be different from theirs. Try to understand their 
concerns, even if you disagree with them, and respectfully help them understand what 
your concerns are. 
 
Realize there may be professional “cultural” differences.  
 
Use good communication skills. When you are offended or strongly disagree with 
comments or practices that are occurring, explain what you are feeling and why you are 
feeling that way.  
 
Don’t talk publicly about cases.  
 
Achieve balance. See if there is any way to meet both your priorities and law 
enforcement’s priorities, compromising when necessary on those priorities, while always 
centering the client’s needs and preferences. 
 
Remember there is common ground on which you agree. 
 
Discuss roles and responsibilities. By having both parties discuss what they believe their 
roles and responsibilities to be, and determining any differences in those opinions, you 
will be able to prevent future conflict. This can also be a good first step to writing out 
more formalized protocols for collaboration. 
 
Invite law enforcement to come to regular meetings of the groups who are working 
together on trafficking.  
 
If you don’t have an official “task force,” set one up. Include federal and local law 
enforcement, as well as other key agencies working with trafficking survivors and those 
at risk for trafficking. It doesn’t have to start big; start with who you can get and build 
from there. 
 

Tips for Working with Law Enforcement 



Encourage law enforcement to bring you into the process earlier so you can help with 
identification and victim support.  
 
Involve law enforcement in trainings. A good first step is to offer to train law 
enforcement, and then include them in meetings and invite them to present at future 
trainings. 
 
Propose collaborative fund-raising. They may be more receptive to working with you if 
you are not asking them to expand their workload for free. 
 
Do cross-trainings. Ask law enforcement to train your agency on what they do, and train 
law enforcement on what your agency does. 
 
Co-sponsor trainings for others. The best trainings are those in which messengers come 
from all the systems working with victims/survivors, including law enforcement and 
advocates. By co-sponsoring trainings, you also are demonstrating a model of effective 
collaboration and why multidisciplinary collaboration is a good thing. 
 
Include victim advocates or victim witness coordinators at each law enforcement 
agency, including federal agencies. They often are sympathetic, available, and more 
influential in their offices than you may realize. 
 
Keep trying. Initially, it might be difficult to establish these partnerships with law 
enforcement agencies. However, it is worth the effort. Keep trying to find, develop, and 
nurture allies in these systems. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 


